
The University of Minnesota contracts with Foster Klima to provide a Disability Insurance Plan through 
Guardian to eligible residents, fellows and interns. Disability insurance protects you should an injury or illness 
occur that leads to inability to work in your field.  

Continue to protect your income by converting your disability insurance into an individual disability plan
after you leave the University. Foster Klima offers a guaranteed standard issue plan that will protect your 
growing income and retirement plan contributions.

THE REALITY—WE’RE VULNERABLE
The causes of disabilities are more common than you might think. 
According to a claims review conducted by the Council for Disability 
Awareness, common examples of long-term disabilities include: 

• Neck and back pain, joint, muscle and tendon disorders,
foot, ankle and hand disorders

• Cancer
• Injuries and poisoning
• Heart and circulatory disorders
• Mental disorders

Source: Council for Disability Awareness (CDA), Long-Term Disability Claims Review, 2014.

PRODUCT HIGHLIGHTS:
• A definition of total disability that

makes it possible for you to work in
another occupation and still be eligible
for disability benefits

• A Partial Disability Benefit Rider with
only a 15% income loss

• Graded premiums that help make the
initial cost of coverage more affordable
while you’re beginning your career

KEEP YOUR INCOME STRONG
• Provider Choice disability income protection pays a monthly benefit if you become too sick or injured to work

• Industry-leading coverage that pays a monthly benefit through base policy benefits and rider benefits, to cover
base salary, incentive compensation and retirement contributions

• Flexibility to purchase additional coverage as your income increases*

• Those who own or apply for Provider Choice are eligible for a Student Loan Protection Rider

• The Special Limits for New Professionals Program helps you obtain high-quality coverage without proof of income

University of Minnesota, 410 Church Street SE, N323 Minneapolis, MN 55455
Phone: 612-624-0627 or 1-800-232-9017  •  Fax: 612-626-5183 or 1-800-624-9881
Email: umshbo@umn.edu  •  Website: shb.umn.edu

2024-2025
RESIDENTS, FELLOWS AND INTERNS 

DISABILITY INSURANCE PLAN 
Administered by the Office of Student Health Benefits

*If Future Increase Option Rider or Benefit Purchase Rider is attached to the policy.
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